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I. Introduction

In Kerala employed youth mainly focus on pursuing public sector jobs but in an educated society
like Kerala job creation and placements of youth in private sector is also necessary to meet the
unemployment crisis. In developed countries self-employed entrepreneurs play a major role in
generating employment and economic growth. Entrepreneurship, entrepreneurs and Start-ups
are now days portrayed as the engine of economic growth. Entrepreneur promotes employment
rather than seeking for an employment. When faced similar crisis the policy makers all over the
world should took initiatives for the growth and development of Start-ups. Policy makers of
Kerala also identified that promoting entrepreneurs and entrepreneurship as necessary step for
generating jobs and increasing per capita income. Start-ups being young companies driven by
entrepreneurs can function as the driving force behind innovation, employment generating and
economic growth but Majority of the innovative start-ups fails eventually. The research studies
show that between 80 and 90 % of start-ups success and only few will survive.

There are two factors of non- economic they are- social conditions and psychological factors.
They perform multivariate functions. Ambani, Godrej, Mittal, Kouchousep, Kiran Mazumdar are
those notable examples in whom we see the functions of entrepreneurship. All organization are
setup to perform some task or goal. Economy plays a crucial entrepreneurial development.
Economic boom boosts economic activities attracting new entrepreneurs i.e., economic recession
discourages economic activity and consequently entrepreneurial development. The entire world
has been passing through a stage of economic recession during the last decade of the last
century. This has led to the closure of number of ventures throughout the world, rendering lacs
of people jobless. A large numbers of computer engineers have been rendered jobless in USA and
other development and developing countries including our country.

Ensure employment opportunities establishing a small unit ensures not only self-employment
but also generates employment for others and removes the evil of under employment proper
availability and usage of incentives and subsidiaries can make it happen. A prosperous and
contended entrepreneur will be a satisfied owner also and would give reasonable wages as well.
He will able to generate a conducive environment and may also move from developed to
backward area in order to diversify his unit. As a result, more employment will be generated. The
task of entrepreneurial development is very complex and closely related to economic and
business environment prevalent in society. Business environment is affected by political,
economic, social and legal factors. Above all government is the biggest player.
6364



SPECIALUSIS UGDYMAS / SPECIAL EDUCATION 2022 1 (43)

II. Review of Literature

0

0
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Davis Joseph, Anju Paul, Chippy Francis (2020)in their study ‘A Comparative Analysis of
Entrepreneurial Platforms Instituted by the Government of Kerala, A Case Study on KSUM
has given a clear picture on the role of KSUM in building a vibrant startup eco system
allowing entrepreneurs to pursue their dreams and create more jobs.

According to the Forrest Frantz (2008) ‘In this study, Kerala startup formation of a
company is not a simple process like in case of sole proprietorship or partnership. It is a
complex and lengthy process, which involves a number of legal formalities and procedures.

According to the Kerala start-up (2021)- ‘Keralastart-up managers focuses on
influencing the behaviour of employees to achieve goals of the organisation. It's common
to use the terms "manager” and "leader" interchangeably. The organisation in Kerala
places a high value on start-up mission oversight. Supervision is a compound word made
composed of the words super and vision. Vision is the ability to see, and super signifies
above and beyond. So, to supervise is to keep an eye on those who work. Its purpose is to
maintain tabs on employees' productivity and work quality.

II1. Method and Data

To gather the necessary data for the study, the researcher employed a descriptive survey
approach. The study aims to describe the entrepreneur progress and promotion in Kerala
through Kerala start-up mission. The population of the study was 102 and the data was
collected among Infosys and Techno park workers.

Data collection instruments used was a virtual questionnaire to collect primary data. The
instrument had schemes, barriers, financial decisions, industrial sickness and
contributions towards entrepreneurs. The questionnaire was used to allow the
respondents to respond at their convenience with or without researcher’s presence
depending on their preference. The processing of the data was done using percentage
analyses with the help of excel sheet.

IV. Results and Findings

From the survey of 102 respondent technology training is the role of Kerala start-up
mission around 56.8%

On studying 49% and 45% are the highest respondents are heard about the schemes i.e.
funding scheme and knowledge / skill enhancement schemes.

39%respondents think that contribution of Kerala start-up comes from administration
support.

83.3% respondents knowing that Kerala start-up mission promotes entrepreneurship
among college students.

Flexible and remote working options i.e. 60.8%, that financial benefit.

55.9%, 52.9% & 48% are the highest in checkbox which means self-confidence, risk
bearing capacity and flexibility makes successful entrepreneur.

On survey around 45.1% are facing the problem is that thinking that success will come
quickly is biggest mistakes.

50% of the respondents are saying that mismanagement is not an internal factor of
industrial sickness through Kerala start-up Mission.

‘ LOCALITY RESPONDENTS
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Trivandrum 13
Pathanamthitta 2
Thrissur 3
Kollam 15
Ernakulum 46
Alappuzha 23

V. Conclusion

In Kerala start-up mission should know that his innovation to be fully useful may take many
years together, but it must have some specific current applications.In all cases, situation is likely
to be disorganised and chaotic because thereis no management. So,every organisation, no matter
how big or little, for-profit or non-profit, offering services or manufacturing, needs management.
To ensure that everyone contributes as effectively as possible to the achievement of collective
goals, management is important. The most valuable resource for a company is its people, or
human resources. The mission of Kerala's start-up entails "getting work done via people" and
attaining organisational goals through them. Starting a business in Kerala involves managing
people on two levels: (a) managing the various demands of each employee individually. (B) It
also suggests treating each individual as a group of individuals.

Making people's talents work for them and their flaws unimportant is the management's job in
getting them to contribute to the organization's goals. A company doesn't function alone. It is an
integral part of the surrounding environment. The environment a firm operates in is critical to its
success. An organisation must therefore adapt to the business environment in order to thrive.
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